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V. Personal and Contact Information

Name

Date of Birth

Email

Y. EDUCATION

No. Award

1 Ph.D candidate

2 M.Sc

3 B.Sc

Mahboobeh Memari
1986/08/27

ma_memari@yahoo.com
hrexpertmah@gmail.com

Title of Course

Human resources management

Human resources management

governmental management

Y. PROFESSIONAL EXPERIENCE

Job Title / Role

Expert

teaching

Human Capital Director
Expert

Expert

Expert

organisation

Mellat Bank

Allameh Tabataba'i University
Agah brokerage firm
Presidential institution

radio trade

Shahrery Governorate

Name of University
Kharazmi University
Allameh Tabataba'i

University

Islamic Azad
University of Central
Tehran

Dates
from to
2010 continues
2011 2014
2012 2010
2009 2007
2010 2007

2006




¢ projects

Organization

Mellat Bank

Expediency
Council

Agah
Brokerage

NN RN N RN H

NN RN N N N H©

Project Title

Human Resources Strategy Development Project at Mellat Bank on the
horizon of Y+ Y)-Y.\Y (Strategic Human Resources Document)

Design project for career progression of Mellat Bank Queuing staff.
Job Analysis Project and Issue Identity Card for Mellat Bank Offices.

Job analysis project and compilation of corporate identity cards for
comprehensive banking units.

Project of Performance Evaluation of Mellat Bank Branches in Human
Resources and Determining the Management of Superior Branches.

Pesticide project of the bank's credit system and proposed solutions

Designing and implementing a human resource planning system at
Mellat Bank.

Design and implementation of the Mellat Bank Evaluation Center.

Designing a comprehensive management model for the talent
management of the Mellat Bank and compiling the relevant guidelines.

Designing a native instrument to identify, attract, cultivate, apply and
appreciate the elites of the country.

Designing a Model for Evaluating the Performance of the Elite System
of the Country.

Designing a large organizational charts and charting brokerage firm
units.

Design and compilation of the prospect, mission, goals and strategies
of a well-known brokerage firm.

Preparation of the Company's Occupational Identity.
Evaluate and categorize companies.
Measurement of job satisfaction of company employees.

Evaluation of the dimensions of organizational culture governing the
employees of the company.

Design and compilation of the company's employment regulations.
Launching the employee welfare system.

Training courses for employees

Setting up employee savings fund




. Teaching Experience

Allameh Tabatabaei University Parsian managers corp

S . Human Resource Management course in
Management of Organizational Behavior ;

the Prac-Pro comprehensive course
Human resources management

Principles of organization and
management

Analysis and design of systems

1. Join
M A member of the elite forum of the Expediency Council
M Member of Iranian Government Management Association

V. certificates

No. Certificates Year
1 34000Standard assessor 2018
2  Kelt language 2016
3 Human Resource Excellence 2015

Award assessor

A. Assessment records in Human Resource Excellence Award
@ Evaluation of drug production company (Temad) —2016

@ Evaluation of Iran Khodro Cooperative Company — 2017

4. Evaluation records in standard 34000:

M Evaluation of Hay web in 2017
 Evaluation of Ozan Pharmaceutical Company in 2017




No.

(o) BN &2 A~ RN SV IR \O)

No.

¥ Evaluation of Mahak Company — 2017
@ Evaluation of Lotus Corp. Capital Corporation - 2017

V+. Activity records in the evaluation center area:
Work experience in the design and implementation of zero to 100

evaluation centers, designing a suitability model, designing training tools,
interviewing, evaluating, designing and compiling feedback reports.

Organization

Mellat Bank

Ministry of Education

Refah Bank

Bonyad mostazafan
Shayegan Pouyan ayande Co.
Jahad Nasr Company

VY. Published Articles :

\ Y. Computer skills

Title

Talent Conceptualization in
Talent Management Process

Human resources supply
using the Markov model
from Y«Y1to YY) - Case
study of one of the country's
banks

Organizational forgetting

The Role of Intellectual
Capital and Trust in
Transferring organizational
Knowledge

Type of Activity
Design and implementation of
assessment centers and training tools

interviewer

assessor

assessor

Interviewer & assessor
Interviewer & assessor

Magazine print year
International conference on
talent management in the 2018

third millennium

Quarterly Journal of Human
Resources Management

Researches, Imam Hossein

University of Technology, 2017
Volume 9, Number 3,

Successive No. 29

Tadbir 2011

Quarterly Journal of
Resource Management in
Police 2011
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Course Duration
Maxqda 8 hours
JQuery 30 hours
Javascript 30 hours
Perezi 12 hours
Advanced Excel 20 hours
Visio self learning
Spss 20 hours
ICDL 1,2 Complete course

passed courses
The training 34000 assessor course

date
2017

2016
2016
2015
2014
2011
2010
2004

Human Resource Award Excellence Award Ceremony

Exit interview workshop

English language Kelt

MBTI personality typology course

Rhetorical course

RFP Writing Course

Critical Thinking and Creative Thinking
Periodic quantitative methods of decision making
stylistics and reporting Course

Emotional Intelligence Period

Teamwork period

Meetings Technician Course

Familiarization with Comprehensive Banking
Money laundering period

Comprehensive Entrepreneurship & Business Plan




M
M

Internal Banking Period 1
English Language Thermal Course

14. Participate in conferences and conferences:

N N N N N H

&

Second Human Resources Management Conference (Tehran
University)

Thirteenth Human Resources Development Conference (Industrial
Management Organization)

Conference on the Identification and Development of Future
Managers (Institute of Meaning)

Talent Management Conference in Third Millennium (Sharif
University of Technology)

Third International Conference on Organizational Risk Management
(National Library of Iran Conference Center)

Talent Management Conference (organizer of Industrial Management
Organization)

Conference on principles and techniques of negotiation (Tehran
University)

Change Management Conference (Mellat Bank)

12th Human Resources Development Conference (Industrial

Management Organization)
First Human Resources Management Conference (Tehran University)

It is worth noting that all courses and constituents' backgrounds have a
valid degree to present.




Vo _Skills and abilities:

M Ability to design and implement a macro model and human
resource management sub-systems such as:
- Strategic planning of the human resources department of the
organization
- Designing an expert system for assessing human resource
performance
- Designing the Human Resources Planning Certified System
- Designing the career path for staff
- Model design and descent-centered recruitment and recruitment
process
M Designing Human Resource Competency Model
M Design and implementation of the evaluation and development
center
M Design and implement talent management
M Design and implement replacement
M interviewing and assessment skills in the assessment center

16. Favorites:

study: Psychology, Management, Philosophy and Historical Books
Research: Designing new systems of human capital, assessment center,
talent management

Music: Violin

Exercise: Y0ga, sSwimming




